
DBIE is offering expanded services to 

deaf-blind individuals with intellectual 

disabilities who are seeking  

opportunities to discover  

vocational interests, strengths and  

abilities. Individuals will also benefit 

from community work-based learning to 

gain skills for future employment. 

The lifestyle assessment provides an 

individualized approach to  

Pre-employment Transition Services 

(PRE-ETS) including job exploration 

counseling, work-based learning,  

workplace readiness training, and  

self-advocacy. 

 

 

 

 

 

 

 

 

 

 

For More Information, Please Visit: 

 

https://www.helenkeller.org/hknc/deaf-

blind-immersion-experience 

The DBIE Team—Michael and Jessica 

 

Michael Richards 

Coordinator, Deaf-Blind Immersion Experience 

V: 516-944-8900 EXT 245 

Michael.Richards@hknc.org 

 

Helen Keller National Center  

141 Middle Neck Road 

Sands Point, NY 11050 

The Helen Keller National Center is 

the only comprehensive national  

program that provides information, 

referral, support and training  

exclusively to youths and adults who 

have a combined vision and hearing 

loss, their families and the  

professionals who work with them.  
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The program consists of up to 5 

days immersion at HKNC Sands 

Point, New York location. 

 

DBIE offers an array of integrated 

on-site and community work-based 

learning including stock work, 

cafeteria work, laundry services, 

and mail delivery.  

 

The DBIE Training Team can also 

provide customized consultative 

services nationwide for individuals 

who are deaf-blind with intellectual 

disabilities. 

The DBIE team will work closely 

with the educational team and/or 

vocational team and family 

members to ensure successful 

transitions back home wherein 

newly developed skills, lifestyle 

preferences and customized 

employment can be successfully 

achieved.    

The DBIE program provides 

assessments and training 

experiences tailored to the individual 

with an emphasis on a person-

centered, functional approach 

leading to the development of a 

preferred lifestyle in the domains of 

work, home and community. 

 

This is an innovative assessment 

and training program for individuals 

who are deaf-blind with intellectual 

disabilities and the staff, service 

providers and/or family members 

who support them.  

 

Workplace readiness training is 

provided to support development of 

social and independent living skills 

including functional and meaningful 

experiences with communication and 

interpersonal skills.     

DEAF-BLIND IMMERSION EXPERIENCE 

An individual engaging in a preferred shared activity. 

An individual working and communicating with staff. 


